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One may win a competition, one may win an

argument, but one cannot hold his position without
certain background and conditions.

In our case, one can determine a person to come and
give blood, but one cannot sustain that person as an
active donor if one cannot assure the necessary
setting and climate.
In the pyramid of needs, Maslow establishes that
the human dignity is created by the meta-needs
(meaning ethical needs), which do not find
themselves among the primary needs (or deficit
needs: the need for water, food, sleep, ctc).
Meta-needs appear in time, and they find
themselves in an” upper-floor” proportion with the
primary needs. Maslow says that the meta-needs
are productive though. This means that once you
have created the meta-need, you have determined
the update of the conditions that nourished it.
In another way of speaking: in order to live the
feeling of being proud to be a donor, one has to give
blood from time to time.
Butin order to do that, one has to have the necessary
climate and setting, meaning the place the blood
donor is registered into, but especially the way and
means he is being registered: the things that are
being told to him, the tone of voice these things are
being enounced, the general atmosphere and even
the subliminal messages.
All the work and all the funds that are being spent
are lost if the donor does not leave with the feeling
of being proud that he has given blood. This is the
main idea for this years WHO slogan for the
Donor's day: “Every donor is a hero”.



